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An agreement  
Be tween  
The S u p e r i n t e d e n t  o f S c h o o 6 f m  the 
Ba th  CentracSchooCDistrict  
and the 
Haver f ing  Teachers' %sociation 
**Teaching Assis tants  ** 

1 .  WORK DAY 
A full-time position is defined as seven (7) hours per day, excluding lunch. A half-time 
position shall be three and one half (3.5) hours per day. A school calendar for teaching 
assistants shall be the same as for teachers--1 85 days per year. 
2. JOB CONSIDERATION 
All available teaching assistant positions shall be posted. Existing teaching assistants 
may apply for new positions and will be given consideration along with other applicants 
before an appointment is made. 
In the event of a layoff, the Superintendent shall be guided by the seniority of teaching 
assistants, and the least senior teaching assistant shall be the first to be laid off. Recalls 
shall be in the reverse order of layoffs. 
3. HEALTH INSURANCE 
Health insurance will be provided through the Genesee Area Health Care Plan. 
Dental Insurance will be provided through the Blue CrossIBlue Shield Plan. 
Vision care insurance will be provided through the CSEA Platinum Vision Care Plan. 
Prescription coverage will be provided through the Genesee Area Health Care 
Prescription Plan with $5 (generic) and $10 (brand name) co-payments. For all 
prescription drugs which exceeds the cost of $10 co-pay for a single 30 day prescription 
and any mail order prescriptions, the District will reimburse all teaching assistants the 
difference. All reimbursement claims will be processed by the District on a bi-monthly 
basis beginning October 1'' of each year. All claims must be submitted to the District 
within 60 days after date of purchase. Maintenance drugs may be filled through the 
Plans' maillinternet order system and will be charged a single co-payment. 
Teaching assistant co-payment for the insurance coverage will be the percent stated based 
on the teaching assistant choice of a family or single plan. 
2000-2001 -- 5% of total cost for Health, Dental, Prescription and Vision Plans 
2001-2002 - 7% of total cost for Health, Dental, Prescription and Vision Plans 
Effective (July I ,  2002) 2002-2003 - 10% of total cost for Health, Dental, Prescription and Vision Plans 
2003-2004 - 10% of total cost for Health, Dental, Prescription and Vision Plans 
At the time of conversion from the current Blue Cross/Blue Shield Prescription Plan to 
the Genesee Area Health Care Prescription Plan all prescriptions currently covered by the 
Blue Cross/Blue Shield Plan will be filled and any cost to exceed $1 0 will be reimbursed 
by the District as described above. 
The District will pay the balance of the cost of the premium for health insurance. 
Teaching assistants employed by the District for a minimum of twenty years shall, upon 
retirement, be entitled to one year of health insurance benefits for each two years of 
service to the District; however, this benefit will terminate when the retiree becomes 
eligible for Medicare. 
There will be no change of health insurance or carrier without prior agreement with the 
Association. 
4. PAYMENT IN LIEU OF COVERAGE 
(a) During the month of June, or within the first week of being hired, a teaching 
assistant may elect for the following school year to have health insurance coverage 
provided by the District or to receive a buyout payment. A teaching assistant whose 
needs change during the year, may by giving the District 30 days written notification 
surrender his District insurance plan and participate in the insurance buyout program. 
The amount of the buyout will be determined as follows: 
If a total of 1-20 teachers, retired teachers and teaching assistants elect the buyout 
option, the payment will be 18% of the total premium for all insurance coverages. For 
the 2000-01 year, the buyout is approximately $1,242. 
If a total of 2 1-25 teaches, retired teachers and teaching assistants elect the buyout 
option, the payment will be 30% of the total premium for all insurance coverages. 
If a total of 26-30 teachers, retired teachers and teaching assistants elect the 
buyout option, the payment will be 34% of the total premium for all insurance coverages. 
The buyout amount is payable in the teaching assistant's bi-weekly paycheck 
throughout the school year. 
(b) A teaching assistant who elects the buyout in lieu of health insurance 
coverage may have his health insurance coverage reinstated by giving 
the District 30 days' written notice of his intention to surrender the 
buyout. 
CAFETERJrl PLAN (IRS CODE 125) 
The District shall maintain a cafeteria plan according to IRS Code 125. Said cafeteria 
plan shall offer to teaching assistanls the choice of either health insurance at the 
contractually agreed to Districtlteacher contribution or the contractually agreed to 
payment in lieu of coverage option. 
The membership costs for the cafeteria plan shall be borne by the teaching assistants. 
The teaching assistant's share of the health insurance and any other monies the teaching 
assistant wishes to set aside in the cafeteria plan shall be deducted in uniform amounts 
from all pays throughout the school year. 
6. EMERGENCY LEAVE 
Each teaching assistant shall be credited with eleven (1 1) sick days, two (2) of which may 
be used as personal days. If these days are not used by the end of June, they will be 
transferred into the individual's sick leave bank. An individual's sick leave bank may 
accumulate to a maximum of 185 days. A teaching assistant who retires after having 
worked in the District for 20 years, will be paid, at the time of their retirement, the rate of 
$1 5 per day for unused accumulated sick leave. 
Teaching assistants are invited to join the Sick Leave Bank that is operated for the 
teachers of the HTA. The guidelines will be the same as set forth in the Teacher's 
contract. Teaching assistants who wish to participate, will contribute I day of their sick 
leave per year, for two years. A member whose sick leave has run out may apply to 
borrow up to a total of 20 days from the Bank. 
Personal leave may accumulate to four (4) days. Personal leave will be granted before or 
after a scheduled vacation in the event of an emergency. Personal leave may be granted 
for other situations at the discretion of the Superintendent. 
In the event of death in the immediate family, each teaching assistant, upon hislher 
request, may be granted a leave of up to five ( 5 )  additional days. 
Teaching assistants who need to be away from the job for a period of time up to 3.5 hours 
during the course of a workday will be charged one half day of sick or personal leave. 
Those who will be away from the job for more than 3.5 hours during the course of a day 
will be charged one full day of sick or personal leave. 
7. JURY DUTY 
Teaching assistant selected for jury duty shall be granted leave and shall receive full 
salary. The teaching assistant shall pay the District any compensation received for the 
jury service, excluding mileage fees. 
8. GRIEVANCE PROCEDURE 
Teaching assistants may elect to be represented by the Grievance Chairman for the 
Haverling Teachers7 Association. The HTA Grievance Chairman will use the procedure 
outlined in this contract when representing a teaching assistant. 
A grievance shall be defined as a dispute or controversy between an individual 
covered by this agreement and the Bath Central School District over terms and 
conditions of the employment as stipulated in the contract. 
INFORMAL (SUPERVISING TEACHER) The grievance shall be discussed 
initially with the supervising teacher. A request to discuss the grievance 
informally must be made within twenty (20) school days after the employee knew 
or should have known of the alleged act or condition on which the grievance is 
based. 
STAGE 1. (BUILDING PRINCIPAL) If no solution is reached in the informal 
discussion, the grievance may be discussed verbally with the building principal 
within five (5) school days after the unsatisfactory decision at the informal stage. 
The building principal will give hisher verbal decision within five (5) school days 
after receiving the alleged grievance. 
STAGE II (SUPERTNTENDENT OF SCHOOLS) If no satisfactory solution is 
reached at STAGE I, the grievance may be presented in writing within five (5) 
school days after the date of the decision at STAGE I to the superintendent of 
schools. The superintendent of schools shall return a written decision within five 
(5) school days after receiving the written grievance. 
STAGE LTI (BOARD OF EDUCATION) If no satisfactory solution is reached at 
STAGE 11, the aggneved party may present the written grievance to the Board of 
education within five (5) days after receipt of the decision at STAGE 11. The 
Board of education will schedule an executive hearing at its next regularly 
scheduled meeting. The Board of Education will deliver a written decision to the 
aggrieved party within five ( 5 )  school days after its hearing. 
9. SALARIES 
Teaching assistants will be paid an annualized wage on a bi-weekly basis. This will be 
calculated by taking their hourly wage times seven hours per day times IS5 days divided 
by the number of pay periods the employee elects. The last two weeks of school will be 
done by individual time sheets. Emergency days will not be deducted from their pay. 
The hourly rate of pay for beginning teaching assistants during the period of July 1, 2000 
and ending June 30, 2004, shall be $9.00 per hour 
Teaching assistants shall receive increases in hourly pay as follows: 
2000-0 1 .............................. .60 cents per hour 
200 1-02.. ........................... ..60 cents per hour 
2002-03.. ........................... ..60 cents per hour 
2003-04. :. ........................... .60 cents per hour 
10. INSERVlCE CREDIT 
After a teaching assistant has completed six (6) credit hours of college, the District will 
pay the teaching assistant for all college accredited undergraduate hours from 7-30 hours 
at a rate of $40 per credit hour. This is not retroactive and will be for courses started after 
July 1,2000. 
Payment for new undergraduate credit hours will be retroactive to the beginning of the 
current semester if appropriate evidence of the satisfactory completion of the course is 
presented to the District on or before October 1'' or March 1". Payroll adjustments will 
be made by the second payroll following these dates. 
Teaching Assistants are permitted to participate in the same In-service, Teacher Center 
and SETREC courses that are available to the teachers. Teaching assistants who 
participate in the curses shall be compensated at the rate of ten dollars ($1 0.00) per hour 
of participation and are eligible to take a maximum of twenty (20) hours per year. All 
compensation shall be on a one time basis. 
12. LEGISLATIVE APPROVAL 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate body has 
given approval. 
The duration of this contact shall be from July 1,2000 to June 30,2004 
gk & 
Superintendent, Bath Central School 
Chief Negotiator 
Bath Central School 
Chief Negotiator 
Haverling Teachers' Association 
